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Gender Pay Gap – Sun Chemical UK 
 

The gender pay gap measures the difference between men and women’s average earnings 
and is expressed as a percentage of men’s pay. According to the Office of National Statistics, 

the overall UK gender pay gap is 15.4 %. 

The government’s reporting rules require us to identify differences in pay between male and 
female colleagues across the entire workforce regardless of job role. The calculations below 

align to the government requirements: 

 

Sun Chemical’s gender pay gap results – April 2022 
 

 

 

                  

Males

Females

Mean Pay Gap 13.47 % 

Median Pay Gap =4.09 % 
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The chart above ranks colleagues pay from lowest to highest and then divides it into four equal 
groups with the first group (lower quartile) being the lowest paid.  

 

Bonus Pay 
Every colleague within Sun Chemical has a part to play in contributing to Sun Chemical’s success and 
we believe that it is important that everyone is rewarded fairly for the performance of our business. 

 

 

 

 

83.2 81.9 82.6 76.8

16.8 18.1 17.4 23.2

0.0

20.0

40.0

60.0

80.0

100.0

120.0

Lower quartile Lower-middle
quartile

Upper-middle
quartile

Upper quartile

Pay Quartiles

Men Women

31.61%

27.35%

Males

Females

Percentage of females and males 
who were paid a bonus



 

P a g e  | 3 

 

 

Males

Females

Median difference between male 
and female bonus pay

Males

Females

Mean difference between male
and female bonus pay

Median Difference is 29.84% 

Mean difference =42.50% 
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